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PREFACE
This issue of PULSE is a tribute to the 
resilience, flexibility and adaptability that 
PARCO has demonstrated in the face of 
COVID-19. Every change was embraced with 
grace and every challenge with poise. After the 
initial lockdowns mandated by the Government, 
we have found the ‘New Normal’ and created a 
Workspace Culture by being mindful of the 
SOPs.

In this issue, we begin with a message from our 
Managing Director, where he shares his vision 
for the Company. PARCO’s transformation to 
become a ‘World Class Energy Company’ is 
already well underway; new departments / 
divisions as Lands and Enterprise, Risk & 
Compliance, Asset Integrity (Pipeline Division), 
and Corporate Communication & CSR 
(Corporate Affairs) have also evolved for a 
better focus on multiple ongoing projects of the 
Company.

A recent key achievement of PARCO was the 
successful completion of the Mega Refinery 
Revamp Project and upgradation from EURO II 
to EURO III Grade HSD and Gasoline Products 
– meeting Pakistan’s increasing energy 
demand and contributing towards the country’s 
economic growth. A significant development 
has also been made with respect to the 
MOGAS Project which includes dualisation of 
Mahmoodkot-Faisalabad-Machike pipeline and 
PAPCO's White Oil Pipeline. Both the projects 
have now been completed. Commissioning of 
the MOGAS Project is expected soon.

PARCO also bagged a number of prestigious 
Corporate Awards in the past year, the latest 
being the First Prize for ‘Living the Global 
Compact Best Practices Sustainability Award 
2020’, by the United Nations Global Compact 
(UNGC) Network Pakistan. This is the seventh 
consecutive win for PARCO, honouring the 
Company’s continuous commitment towards 
Sustainable Development Goals (SDGs) and 
the Ten Principles of the UNGC.

CSR efforts this year have been focused on 

providing support to hospitals to ensure that our 
frontline health-care providers are well 
equipped and protected during the pandemic. A 
large scale Hospital Upgradation Project has 
also been undertaken in this regard and several 
hospitals and health-care centres on selected 
locations along the Right Of Way (ROW) are 
being upgraded and renovated as a part of this 
ongoing project.

An art competition for the children of employees 
of the Company was also held to celebrate 
World Environment Day 2021 in June. The 
activity provided a dual opportunity to effectively 
encourage employee engagement as well as 
create awareness about environment 
preservation amongst the youth. Overall, the 
event was very well received and was a 
resounding success. 

All this and much more awaits in the following 
pages and we aim to keep innovating and 
developing new content to ensure that we bring 
you a unique experience in the upcoming issues. 
We humbly dedicate this issue to the countless 
frontline workers who have gone above and 
beyond the call of duty to ensure our safety and 
wellbeing and to the departed souls whose lives 
were cut short by COVID-19.

FOR CORRESPONDENCE:

Editor, PULSE

Address: Pak-Arab Refinery Limited, Corporate 
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PARCO has always had the approach of 
modular growth – we constantly reinvest in 
the business and in recent years, our focus 
has been on diversification due to the 
changing dynamics of the Oil & Gas 
industry.

The vision for any successful company in 
this sector is for it to become a World Class 
Energy Company in every aspect, from 
Operations, Safety and CSR to Human 
Resources, and this vision can only be 
realised with the continued dedication and 
efforts of the workforce. In order to achieve 
exceptional outcomes, the goal is to inspire 
people through the dual forces of autonomy 
and accountability to work in tandem as 
both are equally important for productivity 
and efficiency.

Further, the Company’s organisational 
goals need to be aligned and integrated at 
every level within the organisation. This 
means ensuring that they effectively 
cascade down from organisational to 
departmental level, and then further on to 
sub-teams and eventually, individuals.

The oil & gas industry is also going through 
a global transition which brings new 
challenges as well as opportunities. 
Obstacles and challenges are what drive us 
to keep improving and strengthening 
ourselves; this is the crux of the message 
for my team with the hope that it 
encourages them to focus on finding 
solutions to such challenges and obstacles.

Creativity also plays an important role in 
generating new ideas and bringing about 
positive change. Everyone should be 
encouraged to speak their minds and think 
outside the box. As embodied in PARCO’s 
Core Value of ‘Courage’, there should 
always be room for debate. Different points 
of view should not just be welcomed, they 
must be encouraged. Executive Leadership 

should be close to the employees and have 
a good feel for the pulse of the organisation. 

We should explore the leader within 
ourselves and carry out every task, big or 
small, with ownership and responsibility. In 
these uncertain times, leadership requires 
demonstrating high emotional intelligence 
and adaptability so that the impact is not 
only on improving our personal and 
professional lives, but also to inspire others 
around us to do the same.

With a ‘can-do’ attitude, everything is 
possible.

With best regards,
Shahid Mahmood Khan

MESSAGE FROM MANAGING DIRECTOR PARCO



“To improve is to change; to be perfect is to 
change often.” – Winston Churchill 

In the year 2020, PARCO achieved another 
milestone by successfully completing its mega 
Refinery Revamp Project, thus meeting Pakistan’s 
increased energy demand and contributing towards 
the country’s economic growth. 

The project was of a vast magnitude with the revamp 
of six existing units and construction of two new 
processing units PENEX and PSA, as well as the 
upgradation of fuel quality from EURO II to EURO III 
emission standards. As a result of this massive 
undertaking, Mid-Country Refinery capacity of 
processing crude oil has increased from 100,000 
bbl/day to 120,000 bbl/day. 

Isomerisation Unit (PENEX Unit) - With the 
investment of USD 112 Million, the construction of 
Isomerisation Unit (PENEX Unit) project to produce 
Euro III compliant gasoline products along with a 
dedicated storage tank for the Isomerate Product 
was completed during Feb-Mar 2020. The unit was 
successfully commissioned in October 2020, 
resulting in supply of low Benzene content (<1 vol 
%), environment friendly gasoline. This has also 
enabled the elimination of the dosing of metallic 
additive in gasoline and compliance with the limits 
defined by the Government of Pakistan.

Pressure Swing Adsorption (PSA) - The construction 
and installation of Hydrogen Purification Unit i.e. 
Pressure Swing Adsorption (PSA) was completed on 
December 31, 2019. The unit was effectively 
commissioned in March 2020.  The PSA Unit 
recovers hydrogen and purifies it to 99.9% by 
volume, meeting the downstream processing 
requirements of the DHDS (Diesel-Hydro 
De-Sulphurisation) Plant, enhancing its production 
capacity.

By following standard procedures and industrial best 
practices, this mega project was completed with 
“Zero Harm to Humans and Equipment”. This 
achievement would not have been possible without 
the commitment and efforts of the entire project team 
which managed to efficiently execute the project 
within the scheduled timelines.

CORPORATE NEWS

PARCO’S REFINERY REVAMP PROJECT AND 
UPGRADATION FROM EURO II TO EURO III GRADE HSD 
AND GASOLINE PRODUCTS
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“Opportunities don’t happen; you create 
them” – Chris Grosser 

In the past two years, PAPCO has been upgrading 
its Pipeline Operations to Multi-Grade for the 
transportation of Motor Gasoline (MOGAS) along 
with HSD. MOGAS is a highly flammable, complex 
mixture of relatively volatile hydrocarbons with or 
without small quantities of additives, blended to form 
a fuel suitable for use in spark-ignition engines. Its 
toxicity makes it dangerous for health and any 
exposure, either through physical contact or 
inhalation, can cause serious damage and health 
problems.

PAPCO has now completed the construction of 
WOPMP (White Oil Pipeline MOGAS Project) at all 
WOP Stations, which includes Storage Facilities, 
Gantry Facilities, Transmix Processing Facility and 
everything related to process requirements / piping. 
Pre-Commissioning of the system was completed a 
year ago, however commissioning of the MOGAS 
Project is awaited.

PARCO possesses MFM 
(Mahmoodkot-Faisalabad-Machike) Pipeline, which 
was commissioned in 1997. It is 364 KM long and it 
is designed for transporting High Speed Diesel 
(HSD) and Superior Kerosene (SK). In order to cater 
to the increased demand of Motor Gasoline 
(MOGAS) upcountry, MFM MOGAS Project aims for 
batched transportation of MOGAS through MFM 
pipeline and has expanded the pipeline capacity 
from 4.0 to 7.0 Million Tons Per Annum (MTPA). 

Key features of this project include construction of a 
new pumping station at Kot Bahadur Shah along 
with a Grid Station, MOGAS gantry at Faisalabad, 
Transmix gantry at Machike, MOGAS Storage tanks, 
Fire Water tanks, Block Valve Assemblies, etc. 
Project has mechanically been completed and ready 
for commissioning.

Managing Director PARCO, Mr. Shahid Mahmood 
Khan, visited PARCO Mid-Country Refinery along 
with the senior management of the Company. He 
was welcomed and received by General Manager 
Refinery, Mr. Imran Rab and the management team 
of Mid-Country Refinery. The visit included a brief on 
the latest updates of Refinery Operations and the 
successful completion and commissioning of the 
Refinery Revamp Project.

General Manager Human Resources, Ms. Sharon 
Dias, and former Manager Corporate 

Communications & CSR, Ms. Rauha Hameed, were 
also present, who visited various institutes 
supported by PARCO through its strategic CSR 
Program. The visit included the Rural Health Centre 
at Qasba Gujrat, which is in close proximity to 
Mid-Country Refinery and has been providing 
excellent health services to the surrounding 
community, as a result of PARCO’s continuous 
support. The visit was coordinated by  Manager 
Administration - Mid-Country Refinery, Mr. Nadeem 
Ajwad Chishti.

MOGAS PROJECT

MANAGING DIRECTOR VISITS MID-COUNTRY REFINERY
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In order to maintain strong relations with the 
stakeholders in the Government, the Administration 
Department at Mid-Country Refinery invited District 
Officials of Muzaffargarh, including the Deputy 
Commissioner, District Police Officer and District 
Session Judge, along with the High Court Judge 

(Multan) and Ex-Commissioner Faisalabad (now 
serving as the Wafaqi Mohtasib of Southern Punjab) 
to visit PARCO Mid-Country Refinery.  The session 
concluded with a formal dinner at The Mehfil 
Lounge.

PARCO believes in adaptation of new technology 
and aims to acquire the latest technology in all its 
spheres. Recently, the Company has built a new 
state-of-the-art Data Centre. 

The topology used in the new setup is downflow with 
Cold Aisle Contentment, which reduces significant 
operational costs.  The complete setup is APC 
(American Power Conversion) – the most renowned 
brand in the IT Industry. The main components have 

2N configuration, which provides parallel 
redundancy of services. Additionally, a Precision 
Cooling System has been used, which automatically 
maintains humidity, temperature and dew point. 
Migration of the Data Centre was a critical activity 
and required a downtime period of at least 48 hours. 
However, the IT Team’s expertise, dedication and 
commitment resulted in completion of the migration 
activity in a record time of 10 hours only.

NEW IT DATA CENTRE SET UP AT PARCO HEADQUARTERS

MUZAFFARGARH DISTRICT OFFICIALS VISIT 
MID-COUNTRY REFINERY

Leading through innovation
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The 8th FPCCI Achievement Award 2020 Ceremony 
was arranged by the Federation of Pakistan 
Chambers of Commerce and Industry (FPCCI) on 
24th September 2020, to recognise and acknowledge 
the services of various organisations from different 
industries that have contributed towards the progress 
and prosperity of Pakistan. PARCO was awarded this 
honour after being selected by FPCCI’s esteemed 
jury in the category of ‘Energy, Power and Petroleum 
Sector’ for the 8th consecutive year. 

The Gold Medal was presented in the prestigious 
ceremony by the Honourable President of Pakistan, 
Dr. Arif Alvi to Mr. Shahid Mahmood Khan, Managing 
Director, PARCO, with many distinguished 
diplomats, esteemed members of the business 
fraternity, members of the FPCCI, and Government 
officials in attendance.

CORPORATE AWARDS WON BY PARCO
Every contribution matters! 

PARCO WINS EIGHTH FPCCI ACHIEVEMENT AWARD 2020

PARCO won the Platinum Award for the "Employer 
of the Year Award 2021" in the ‘Large National 
Companies' category for its tremendous work in the 
fields of Women Empowerment, HR Practices, 
Occupational Safety, Response to COVID-19 and 
promoting economic growth. 

The “Employer of the Year” Award Ceremony was 
held on 12th March, 2021, by the Employers’ 
Federation of Pakistan (EFP). The initiative is 
geared towards promoting, encouraging and 
highlighting best practices in nine areas, including 
Corporate and General Management, Human 
Resource Management and Employment Practices, 
Labour Laws and Core ILS Compliance, Working 

Conditions, Health and Safety at Work, Corporate 
Social Responsibility, Training and Skill 
Development Initiatives, Compliance with Social 
Protection Floors, Strategic Alignment with SDGs, 
Women Empowerment & Response to COVID-19 
Challenge.

The prestigious award was presented to Managing 
Director PARCO, Mr. Shahid Mahmood Khan, by the 
President of the Islamic Republic of Pakistan, his 
excellency, Dr. Arif Alvi. The President of Pakistan 
praised all the winners and expressed profound 
gratitude towards PARCO and other organisations 
for diligently working towards improving Human 
Resource practices across the Country.

PARCO WINS EFP EMPLOYER OF THE YEAR AWARD 2021
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The National Forum for Environment and Health 
(NFEH) along with the Sustainable Development 
Policy Institute (SPDI) and CSR Club of Pakistan 
organised the 13th Annual CSR Summit 2021 at the 
Serena Hotel, Islamabad, on February 25, 2021. The 
objective of the award is to recognise and promote 
organisations that are making outstanding 
contributions towards a sustainable future through 
CSR initiatives.

In a prestigious ceremony, PARCO was awarded the 
tenth consecutive Corporate Social Responsibility 
Award for its Best Practices in CSR. 

As a member of United Nations Global Compact, 
PARCO has a clear vision to implement Sustainable 
Development Goals (SDGs) in all spheres of its 
businesses. General Manager Human Resources 
PARCO, Ms. Sharon Dias, received the award from 
Governor Punjab, Chaudhry Mohammad Sarwar.

Dr. Sania Nishtar, Special Assistant to Prime Minister 
on Poverty Alleviation and Social Protection 
inaugurated the conference. Prominent personalities 
from the corporate sector, Government officials and 
many NGOs attended the event.

PARCO has won the First Prize for ‘Living the Global 
Compact Best Practices Sustainability Award 2020’, 
in the category of ‘Large National Companies’, 
announced by the UN Global Compact Network 
Pakistan (UNGC). 

This is the seventh consecutive win, where PARCO 

has been recognised for its continuous commitment 
towards the Strategic Development Goals (SDGs) 
and the Ten Principles of the UNGC embedded in 
the way it conducts business.

The award nominees underwent a rigorous 
evaluation process conducted by multi-disciplinary 
local and foreign experts, who assessed the 
performance of nominees in each of the four areas of 
the UN Global Compact, i.e. Human Rights, 
Environment, Labour and Transparency.

PARCO’s General Manager Human Resources,
Ms. Sharon Dias, received the award. The UN 
Global Compact Award acknowledges PARCO’s 
commitment towards strategic and sustainable CSR 
and appreciates the Company’s efforts in reporting 
globally the practical implementation of SDGs 
through its various CSR projects.

PARCO WINS CORPORATE SOCIAL RESPONSIBILITY 
AWARD 2021

PARCO RECEIVES LIVING THE GLOBAL COMPACT BEST 
PRACTICES SUSTAINABILITY AWARD 2020
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The National Forum for Environment and Health 
(NFEH) and Fire Protection Association of Pakistan 
(FPAP) awarded PARCO the Fire and Safety Award 
2020. This is the eighth consecutive award won by 
PARCO.

Deputy General Manager HSE PARCO, Mr. Ahmed 
Mubeen Awan, received the award. 

Being a leading energy provider in the country and 
due to the nature of its business, the Company has 
always given priority to occupational health, safety, 
and environment protection. 

Processing and handling hydrocarbons is PARCO’s 
business, and it comes with its share of hazards. 
PARCO proactively identifies, minimises, and 
mitigates situations that have the potential to cause 
harm to the health and safety of its employees, 

customers, service providers, communities, the 
public and the environment. 

FIRE AND SAFETY AWARD 2020 FOR PARCO

The Employers’ Federation of Pakistan (EFP) at its 
15th EFP Best Practices Awards Ceremony 
recognised PARCO in the area of Occupational 
Safety and Health (OSH) for the year 2019.

The Company received the overall ‘Platinum Award’. 
All awards were conferred after a thorough and 
transparent evaluation of the nominees, done by an 
independent jury of experts in the field of OSH.

PARCO was selected for the highest category award 

due to its excellent workplace environment and 
consistency in maintaining the highest standards of 
safety. 

This recognition reflects the Company’s commitment 
to follow best practices to remain a preferred 
employer. On the occasion, General Manager 
Technical Division PARCO, Mr. Aly Zaki Ansari, 
received the award on behalf of the Company, at a 
ceremony held in Karachi.

OCCUPATIONAL SAFETY, HEALTH AND ENVIRONMENT 
AWARD WON BY PARCO
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PARCO has been awarded the 15th consecutive 
Annual Environment Excellence Award by the 
National Forum for Environment and Health (NFEH). 

The accolade reflects PARCO’s priorities and is a 
manifestation of the company’s responsiveness to 
the environment and strategic, eco-friendly 
management challenges.

The Minister for Local Government, Forests and 
Religious Affairs, Syed Nasir Hussain Shah, 
presented the award to General Manager Pipeline 
Division PARCO, Mr. Adil Aziz Khan, in an 
auspicious ceremony held in Karachi, in September 
2020. 

The esteemed panel of judges voted unanimously to 
award the Certificate of Excellence to PARCO for the 
Company’s vision and execution of environment 
friendly policies and procedures.

PARCO WINS ENVIRONMENT EXCELLENCE AWARD

“Sustainability is no longer about doing less 
harm, it’s about doing more good.”
Jochen Zeitz

PARCO joined the United Nations Global Compact 
in 2010 and since then has taken significant strides 
in CSR and Sustainable Corporate Performance. 
Not only does PARCO continue to exceed its 
operational, revenue and profit targets, the 
Company has also received national and 
international recognition for its achievements as a 
responsible corporate citizen. 

The Global Compact follows a reporting policy 
known as the Communication on Progress (COP) 
according to which member organisations have to 
present an annual report on their initiatives. PARCO 
submitted its 11th Communication on Progress 
(COP) in March 2021. 

The annual posting of the COP is an important 
demonstration of an organisation’s commitment to 
the UNGC and its principles. Our COP report 
illustrates PARCO’s commitment to UNGC’s ten 
principles, management systems, actions and 

performance of the Company.

The timely submission of our COP would not have 
been possible without the steady support and hard 
work of all the focal persons involved from various 
departments and divisions throughout PARCO.

The data presented in our COP is the key element 
that makes PARCO’s COP unique, insightful and 
award winning. 

PARCO FILES ITS 11TH COMMUNICATION
ON PROGRESS REPORT
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World Environment Day is observed annually on 5th 
June by the United Nations to encourage awareness 
of environmental issues, sustainable consumption 
and environmental protection. This year Pakistan 
was honoured as the host nation for World 
Environment Day 2021 in recognition of being an 
international leader in Nature Based Solutions and 
Ecosystem Restoration initiatives.

Being mindful of the new normal, an SOP compliant 
Tree Plantation Ceremony was held at PARCO 
Corporate Headquarters. Managing Director 
PARCO, Mr. Shahid Mahmood Khan, planted a tree 
sapling and addressed the team on the importance 
of sustainable business practices and ecosystem 
restoration.

This year, the Corporate Communication & CSR 
Department with a focus on inspiring Employee 
Engagement celebrated Environment Day with an 
art competition organised for the children of PARCO, 
PAPCO and PPGL employees, on the theme of 
Environment Preservation. This event was 
organised in collaboration with the HSE Department.

While employee engagement was the underlying 
goal behind the art competition, the purpose of 

conducting this activity was primarily to instill 
awareness in the younger generation towards the 
noble cause of Ecosystem Restoration and 
encourage them to be mindful of the environment 
that our very existence depends on. 

It is the youth who will be taking the mantle of 
furthering our relationship with nature onwards to 
ensure a sustainable, safe and secure future for the 
planet.

The children showed great enthusiasm with their 
participation in the competition. Twenty two entries 
were submitted and the artworks were judged by a 
panel of three judges. The following were declared 
winners of the competition:

 • 1st Position – Fatima Rizwan
  d/o Mr. Rizwan Naseem – PPGL

 • 2nd Position – Abu Bakar Bin Anser
  s/o Anser Mehdi Husain – Mid-Country   
  Refinery 

 • 3rd Position – Raima Tariq
  d/o Aisha Tariq – CHQ

The activity was highly appreciated by all 
PARCONIANS and was a successful exercise in 
employee engagement.

EMPLOYEE ENGAGEMENT
WORLD ENVIRONMENT DAY AT PARCO 
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Every year, International Women’s Day is celebrated 
with a specific campaign theme to mark a call to 
action for accelerating women’s equality in the world. 
The theme for 2021 “A Challenged World is an Alert 
World” emphasized that we can all choose to 
challenge gender bias and inequality to create an 
inclusive world.

PARCO, one of the largest conglomerates in 
Pakistan, sets the bar for other organisations, 
especially those that are upholding the idea of equal 
employment opportunity. As has been done in the 
past, PARCO celebrated Women’s Day by 
organising two separate events at Corporate 
Headquarters and Mid-Country Refinery to 
acknowledge the achievements of its female 
employees. For both the events, the halls were set 
up with a delightful ambiance in line with the theme 
of International Women’s Day.

Managing Director PARCO, Mr. Shahid Mahmood 
Khan and Mrs. Shahid Mahmood Khan graced the 
CHQ event with their presence as special guests.

The event commenced with the recitation of the Holy 
Quran and National Anthem, followed by a welcome 
address by General Manager Human Resources, 
Ms. Sharon Dias. She emphasized the significance 
of the day and further expounded PARCO’s role in 
maintaining parity amongst all its employees. She 

reiterated PARCO’s commitment to maintain a 
healthy work-life balance, which has made PARCO a 
preferred employer for women.  

“There is no tool for development more effective than the empowerment of
women” – Kofi Annan 

WOMEN’S DAY CELEBRATED AT PARCO
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Speaking on the occasion, Managing Director 
PARCO highlighted that women empowerment and 
gender diversity are the cornerstones of PARCO’s 
Equal Opportunity Employer identity. He 
emphasized that as a result of tremendous efforts to 
create a conducive and fair environment, women are 
working in all business areas and holding senior 
positions in PARCO.

He further stated that the Company also contributes 
to various initiatives across the country to support 
and empower Pakistani women. In his closing 
remarks, he stressed on how much more still needs 
to be done in order to enable women to become 

equal contributors to the Country’s economic 
development. 

Six well-known guest speakers and trainers were 
invited to the CHQ event. To begin, Ms. Arshi Aziz 
held an energetic breakthrough session, where all 
the participants were engaged in fun activities that 
contained meaningful life lessons.

This was followed by an enlightening session on 
Personal Grooming & Hygiene and involved a 
discussion on the impact of self-care on a woman’s 
professional success, which was followed by Ms. 
Zoreed Raza’s makeup tutorial. Further, a very 
informative session on women’s wellness was 

conducted by Dr. Fareedah Amin, a renowned 
General Physician at Liaquat National Hospital. Ms. 
Huma Adnan, CEO FNKAsia was also invited to 
share her remarkable work on women 
empowerment in Pakistan by promoting the 
handicrafts of rural women.

Both events concluded with an energising Zumba 
session by Ms. Rabia Bano, a certified Zumba 
Trainer, who also shared her personal experience on 
how a fitness regime can be transformative. She 
also gave some useful tips to stay fit and conducted 
a Zumba session, in which all participants took part 
in high spirits. 

A live photo booth was also set up, where the 
participants were photographed, pledging to 
challenge the world and themselves for equal rights.
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In the contemporary business world, companies are 
utilising substantial resources on meeting the 
training and development needs of their employees. 
However, providing cost effective quality training to 
the employees and maintaining training resources is 
not devoid of challenges.

PARCO, in this regard, manages a pool of in-house 
trainers to deliver quality training and development 

programs. The Human Resource Department 
recognises the valuable contribution of these 
in-house trainers by awarding them Certificates of 
Appreciation. The certificates for the year 2019-20 
were awarded by General Manager Human 
Resources, Ms. Sharon Dias, at Corporate 
Headquarters and by GM-Refinery, Mr. Imran Rab, 
at Mid-Country Refinery.

PARCO Human Resource Department organised a 
one-day training workshop on “Strategic Corporate 
Communication and Media Management in Crisis 
Situations” on November 8, 2020 for the senior 
management at IBA, Karachi. The session was 
facilitated by Dr. Huma Baqai, Associate Dean, Faculty 

of Business Administration and Associate Professor of 
Social Sciences and Liberal Arts at IBA, Karachi. The 
aim of this workshop was to develop skills in media 
management and crisis communication.

HR TRAININGS
“Every enterprise is a learning and teaching institution. Training and development must be 
built into it on all levels.” – Peter Drucker

CERTIFICATE OF APPRECIATION TO PARCO IN-HOUSE TRAINERS

WORKSHOP ON STRATEGIC CORPORATE COMMUNICATION 
AND MEDIA MANAGEMENT IN CRISIS SITUATIONS 
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A positive attitude helps shape careers, as it gives 
encouraging energy and motivates a person to 
perceive every difficulty as a challenge towards the 

achievement of goals and success.  In this regard, 
training sessions on “Positive Attitude” were 
conducted at CHQ and Mid-Country Refinery.        

TRAINING SESSIONS ON POSITIVE ATTITUDE

The Creative Contribution for this issue is a painting 
(acrylic on canvas) made by Maj (R) Agha Afzal 
Bashir. 

The painting is called “Together we are PS-4.”

Maj. (R) Bashir is currently a Security Officer at 
PS-4, Fazilpur and has been with PARCO since 
2016. He discovered his affinity for acrylic painting 
during the COVID induced mandatory quarantines, 
which provided him an opportunity to experiment 
with techniques, colours and brushes on canvas.

This abstract industrial painting was made to 
highlight the various functions and teams at PS-4 
and their roles in making PARCO the Energy Lifeline 
of Pakistan. 

Set on the PARCO official colour base, the painting 
divides the canvas top-down in the Company colours 
of orange and green and the Corporate 
Supply-Chain and PS-4 functions divide the same 
canvas laterally from left to right. All functions are 
represented by their respective helmet colours: 

• Blue for Operations (thus Centre Stage)
• White for Management 
• Red for HSE / Security
• Green for Maintenance 
• Yellow for Vendors

CREATIVE CONTRIBUTION BY A PARCONIAN
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“No great achievement is possible without persistent work.” – Bertrand Russell
ACHIEVEMENTS OF PARCO EMPLOYEES

Dr. Moeenuddin Qureshi – Manager Healthcare Services, has successfully completed MCPS 
in the Family Medicine Specialty from College of Physician and Surgeons, Pakistan. He has 
also completed courses on COVID-19 Prevention & Control, Severe Acute Respiratory 
Infection Treatment Facility Design, and COVID-19 Operational Planning Guidelines from 
World Health Organisation (WHO).

Mr. Asad Rehman – Management Executive, HR, has successfully completed NLP 
Practitioner Certification to be recognised as a "Certified NLP Coach” accredited by Coaching 
Division of American Board of Neuro Linguistic Programming (CD-ABNLP), USA and "Certified 
Practitioner of Timeline Therapy” accredited by Timeline Therapy Association of American 
Board of Neuro Linguistic Programming (TLTA-ABNLP), USA.

Mr. Muhammad Asad – Engineer-III from the Technical Services Department has successfully 
completed the requirements of the Aspen Tech to be recognised as an “Aspen certified user in 
Aspen HYSYS”.  

Mr. Khalil Ahmed – Assistant Technologist from the Process Department has successfully 
completed his Bachelor of Science (Hons) in Chemical Technology from University of Karachi. 

Mr. Syed Muhammad Hamza Bin Shahid – Health Safety and Environment Department has 
successfully completed the International Diploma of Safety Engineering (Level-6) and has 
acquired membership of TSP-BCSP, USA and GradIOSH, UK.

Mr. Ahmad Aziz – Administration Officer at Mahmoodkot Station, has successfully completed 
his Master’s in Business Administration (MBA Executive) with CGPA of 3.42 from Virtual 
University, Pakistan.

Mr. Haris Sheikh – Management Executive from the Corporate Planning Department has 
successfully completed his CFA qualification.
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“It is not a goodbye, it’s a thank you.” – 
Nicholas Sparks 

After faithfully serving the Company for 33 years with 
dedication, Mr. Farooq Channa, Senior Management 
Executive – Transport Section, bid adieu to PARCO. 

In a farewell gathering arranged to acknowledge his 
services towards the Company, MD PARCO 
presented him with a memento and appreciated his 
dedication to the Company.

Mr. Hussain Zada, Transport Section TS-4, having 
been associated with PARCO for 32 years, also 
retired from the Company on 30th December 2020. 

To commemorate his long and dedicated service, a 
farewell party was arranged by the Department.

“Life and death are one thread, the same line viewed from different sides.” – Lao Tzu.

The pandemic that has been ravaging the world has also hit us close to home, and the impact has also been 
felt at PARCO. In the last one and a half years, we have lost some of our very beloved PARCONIANS to the 
pandemic. They were associated with the Company for several years and had been a part of the PARCO 
family. We are saddened by this huge loss and the presence of our dear colleagues is missed to this day. 

We pay tribute to their devoted service and contributions towards the Company. Gone but never forgotten – 
they are still alive in our hearts and our thoughts.      

          PARCO extends its deepest condolences to the families of the departed souls. 

In loving Memory of

Name: Mr. Syed Raza Ali                                                             
Designation: Engineer II
Telecom & SCADA, CHQ

Name: Mr. Mohammad Zaheer                                                
Designation: Senior Engineer                                                   
Machike Station, TS-4

Name: Mr. Ghouse Muhammad
Designation: Secretary 
GM Refinery Office, Mid-Country Refinery

Name: Mr. Asif Amin
Designation: Management Executive
Administration Department, Mid-Country Refinery

FAREWELL 

MEMORIAL NOTE

October 2021 17



Published by
PARCO Corporate Communications Team

For further information/queries, please email at 
info@parco.com.pk

PAK-ARAB REFINERY LIMITED
A Pakistan-Abu Dhabi Joint Venture


